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What Each Chapter Holds

Chapter 1: The Vision and Strategic Objectives This chapter establishes the core mission of the

programme, transitioning PetroGas from a traditional firm to a “community led industry educator”. It

outlines the 4 phase curriculum and identifies the primary technical focus areas including Rotating

Equipment, Midstream Infrastructure, and Digital Field Optimisation.

Chapter 2: The Application Roadmap and Operational Lifecycle This section provides a formal

guide to the PetroGas application process, specifically detailing the centralised routing system

through the company information gateway. It also covers the collaborative onboarding process,

including hardware provisioning and the multi disciplinary nature of the tasks interns will perform.

Chapter 3: Technical CV Development A comprehensive guide to engineering professional profiles,

this chapter offers a technical first CV structure and a list of universal industry keywords. It includes

a practical comparison of professional standards and concludes with a specific breakdown of the

high fidelity expectations required by the PetroGas technical team.

Chapter 4: Cover Letter Mastery This chapter focuses on the professional pitch, providing a

structured 4 point framework for drafting a persuasive narrative. It offers strategies for aligning

academic background with operational needs and includes a final checklist to ensure all

documentation meets professional engineering standards.

Chapter 5: Workplace Readiness This section explores the transition from a learning mindset to an

operational one, covering universal professional etiquette and the differences between field and

office environments. It highlights the PetroGas flat culture, emphasising initiative and the high

standards required for technical agreements.

Chapter 6: Career Skills and Marketing Your Potential Dedicated to long term career growth, this

chapter provides a guide to LinkedIn optimisation for engineers and the STAR method for technical

interviews. It identifies common mistakes made by graduates and offers advice on articulating

specific technical strengths over general interests.

Chapter 7: Frequently Asked Questions and Conclusion The final chapter addresses the most

common technical and operational inquiries received by the administration team. It clarifies

candidate suitability and provides a formal closing statement on PetroGas Libya’s commitment to

building the next generation of energy professionals. It will also include a final list of ‘do’s and

don’ts, which serves as a final reminder/checklist for the reader. 
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Administrative Hubs
Onshore Fields Offshore Platforms

Chapter 1: The Internship Readiness

Programme : Strategic Objectives

National Context: Support for the NOC’s Vision

Libya’s energy sector plays an important role in the national economy and remains central to the

country’s long-term development. As the sector evolves, there is a continuing need to strengthen

operations, improve existing facilities, and support the development of national resources. 

This depends not only on technical progress, but also on a workforce with broad and adaptable

skills.

This online programme is designed to provide a clear and accessible introduction to the energy

sector. It highlights the range of environments, roles, and functions across the industry, while

showing how different academic and professional backgrounds can relate to its development.

1. Work Environments and Locations

The energy sector operates across three main environments:

Administrative Hubs: Based in Tripoli and Benghazi, these centres include national institutions,

international energy companies, and service providers such as PetroGas.

Onshore Fields: These include major producing areas such as the Sirte Basin, the Murzuq

Basin, and the Ghadames Basin.

Offshore Platforms: These include offshore operations in the Mediterranean, such as the Bouri

Field and the Bahr Essalam gas project.

2. Core Professional Roles

The industry utilizes a mix of local and expatriate talent which produce a number of roles for the

three places of work:
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3. Occupational Expectations and Conditions

Professional engagement in the Libyan energy sector involves specific statutory and operational standards:

Work Schedules:

Office: Standard five-day week (Sunday to Thursday).

Field: Rotational shifts are the industry norm (e.g., 28 days on/28 days off or 14/14). Standard hours are 48

per week, with overtime capped at 3 hours per day.

Compensation: The national average gross salary in early 2026 is approximately LYD 1,900–2,200, but

roles in the oil and gas sector significantly exceed this benchmark.

Expatriate and senior technical roles are sometimes paid in foreign currency depending on the company

or pegged to the USD/Euro to mitigate inflation.

Skills Demand:

There is a critical push for Energy Transition competencies, including renewable energy integration and

emissions monitoring (flare gas measurement).

Proficiency in industry-standard software (SAP, Oracle, Sun) and international certifications (ACCA for

finance; NEBOSH for HSE) is mandatory for senior tiers.

Core technical skills for Libya’s oil and gas field include strong HSE and safety discipline, field operations

knowledge in drilling production and gas processing, and maintenance troubleshooting for mechanical

electrical and instrumentation systems

Employers also value digital and reporting skills such as SCADA (Supervisory Control and Data

Acquisition) and basic computer use, good English communication and teamwork, and practical problem

solving with readiness for site based rotational work.

Oil and Gas Industry Career Paths

Technical, operational, commercial, 

& corporate roles

Upstream & Field Operations

Midstream & Infrastructure

Downstream & Refining

Commercial & Trading

Corporate & Business Support

Digital and Technical Services

Health, Safety, Environment and QualityEnergy Transition and Emerging Roles



Our Programme’s Mission

This programme is designed to bridge the gap between academic theory and the practical

requirements of the Libyan energy sector. We provide graduates with the foundational

tools to navigate high-standard engineering and operational environments.

The 4-Phase Curriculum

This programme is a structured 12-week roadmap focused on technical and

professional readiness:

Phase 1: Industry Foundations: Understanding operational expectations and the current

technical landscape of the energy sector.

Phase 2: Technical CV Development: Formatting documentation to highlight industry-

specific keywords, safety certifications, and technical competencies.

Phase 3: Professional Communication: Mastering technical "pitches" and cover letters

for engineering and commercial roles in the industry.

Phase 4: Operational Readiness: Navigating workplace etiquette, technical reporting,

and high-pressure site environments.

Core Technical Focus Areas

During this programme, intern prospects will have the oppertunity to *view* and learn

about  PetroGas’ technical activities in our primary business lines:

Process & Flows Solutions - Valves

Digital Solutions 

Power Generation Solutions

Projects and Technical Services 

Procurement and Logistics

Maritime Service Solutions
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Field-Based vs. Office-Based Careers

The Oil and Gas industry offers field based careers and office based careers. At PetroGas,

there are opportunities to follow routes through either option. For this reason, we need a

strong technical understanding of site activities, along with occasional site visits when

required for technical reviews.

Industry-Wide Field Based Careers

Field-based roles involve direct deployment to industrial sites and oil fields, such as the

Amal Field for Harouge Oil Operations or the Wafa and El Feel fields for Mellitah Oil & Gas.

Location Examples: Remote oil fields, offshore platforms (Bouri field), and industrial

complexes (Mellitah complex).

Core Tasks: Physical inspections, major overhauls (e.g., FR5 Gas Turbine Major

Inspection), and equipment upgrades.

Work Environment: Hands-on technical labor involving heavy machinery like centrifugal

compressors, pumps, and gas turbines.

Key Function: Executing Long Term Service Agreements (CSA) which require on-call

service teams and resident engineers for planned maintenance.

Office-Based Careers

Office-based roles focus on engineering consultancy, project planning, sales and

marketing as well as administrative management from central locations. 
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Location: Corporate headquarters or client administrative offices.

Core Tasks: Engineering consultancy, technical support for well design, material

selection, and commercial analysis and sales.

Work Environment: Structured professional settings focusing on logistics, supply chain,

finance, and legal contracts.

Key Function: Project intelligence, technical understanding, budget analysis, marketing

support and corporate functions. 
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Chapter 2: Introduction to Professional

Internships

What is an Internship?

An internship is a period of work experience offered by an organisation for a limited period

of time. Unlike traditional employment, the primary focus of an internship is experiential

learning. It serves as a structured bridge between academic theory and professional

practice, allowing individuals to apply classroom knowledge to real-world technical

challenges. 

Internships are paid opportunities, although compensation varies from one company to

another. At PetroGas Libya, we aim to balance pay with working hours by offering interns

reduced working hours alongside adjusted compensation. There is also the possibility for

an internship to develop into a full time contract if the intern demonstrates strong

performance in the workplace and there is a business need for the role. In that case, the

internship contract may be converted into a full time contract.



The Value for Graduates

Technical Application: Internships provide exposure to specialized equipment and

software that is often unavailable in an academic setting.

Professional Network: Engaging with senior engineers and managers helps build a

network within the industry.

Workplace Readiness: Participants develop "soft skills", such as technical reporting,

time management, and safety consciousness, that are essential for long-term career

success.

The Value for Industry

Organizations utilize internship programmes to identify high-potential talent early. By

mentoring students and recent graduates, companies contribute to the overall strength of

the national workforce and ensure a steady pipeline of qualified professionals ready to

handle complex operations.

The PetroGas Context: Why We Invest in Talent

At PetroGas Libya, our internship strategy is built on the principle of sharing industry

knowledfe. We recognize that the future of the Libyan energy sector depends on a

workforce that is technically proficient and operationally ready.

PetroGas as an Industry Educator

We have moved away from standard corporate recruitment to become a community-

led educator. This means our programme focuses on:

High-Value Content: Providing practical guidance on CV development, technical

interviews, and workplace etiquette.

Strategic Timing: Aligning our resources with the Libyan academic calendar (May, July,

and September) to support students when they need it most.

Talent Identification: Using the programme to filter for the most proactive and

technically curious candidates for our internal "talent pool".
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The PetroGas Internship Methodology

The PetroGas Libya internship programme is designed as a rigorous bridge between

academic study and the high-standard requirements of the Libyan energy sector. We have

transitioned our approach to act as a community-led industry educator, focusing on

delivering practical, high-value technical knowledge.

1. The Centralized Inquiry Gateway

To maintain organizational efficiency, all internship communications are routed through a

single, formal channel:

The Official Gateway: All applications and inquiries are directed to the centralized

company address: info@petrogaslibya.com.

Executive Screening: The initial review of all incoming documentation is performed by

the Senior Management team.

Primary Categorisation: Inquiries are filtered into specific operational buckets,

including "Employment Opportunities," "Technical Inquiries," and "Corporate

Information".
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2. Technical Evaluation & Departmental Vetting

Following the primary executive screen, potential candidates undergo a specialised review

to determine their suitability for our technical business lines:

Departmental Referral: Suitable profiles are forwarded to the relevant Business Line

Manager for a comprehensive technical assessment.



Candidate Engagement: Managers may engage with candidates directly to evaluate

their proficiency in core areas such as rotating equipment, midstream infrastructure, or

digital optimisation.

Selection Criteria: Candidates are selected based on their potential to contribute to

current field projects and their alignment with our focus on operational reliability.

3. Administrative Processing & Onboarding

Once technical suitability is confirmed, the candidate transitions to the final administrative

stage:

Administrative Handover: The Commercial and Executive Administration team

manages the formal processing of approved candidates.

4. Program Structure & Time Commitment

Our internships are built around a repeatable cycle to ensure consistent talent

development:

Standard Duration: The core program operates on a 3 month minimum commitment,

which can be extended to 6 months, or even one year based on performance.

Multi-Disciplinary Exposure: Interns are integrated into a dynamic workflow where they

undertake a wide variety of tasks rather than a single repetitive role. For that reason,

PetroGas chooses to not provide titles to interns. This approach ensures exposure to

multiple business lines, from midstream engineering to digital field optimisation,

allowing the intern to develop a versatile skill set that mirrors the complex nature of

modern energy operations.

Collaborative Onboarding & Resource Integration: The transition into PetroGas is a

collective effort, with team members across departments actively participating in the

technical setup of each intern to ensure they are ready to contribute from Day 1.

Technical Provisioning: Team members coordinate the deployment of essential

hardware, ensuring that each intern is equipped with a laptop suitable for their tasks.

Hardware Setup: The onboarding process involves a guided setup where the intern is

introduced to the workstation and hardware system used within the firm.

Resource Support: Senior staff provide oversight during the initial setup phase,

resolving any technical bottlenecks to ensure a smooth transition into the active

technical workforce.
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5. Completion and Future Career Pathways

The conclusion of a PetroGas internship is designed to provide the participant with a clear

professional baseline while ensuring the organisation maintains a high-quality talent

pipeline for future projects.

Performance Evaluation: At the end of the term, the intern's performance is reviewed

by the relevant Business Line Manager and the administrative team to determine their

potential status.

Talent Pool Integration: The details and performance records of successful interns are

archived in the PetroGas talent pool. This ensures that when permanent roles become

available, previous interns are prioritized as vetted candidates who already understand

the company's operational standards.

Letters of Recommendation: Upon formal request, PetroGas provides a professional

letter of recommendation to interns who have demonstrated technical initiative and

professional conduct.

Professional Referrals: High-performing individuals may be offered professional

references to assist in their career development within the broader Libyan energy

sector, supporting the national goal of increasing technical competency across the

industry.

Certification of Completion: Interns who successfully navigate all four phases of the

programme receive formal recognition of their participation, marking their transition

from academic study to operational readiness.
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Chapter 3: Technical CV Development : 

Engineering Your Professional Profile

A CV in the energy sector is more than a list of experiences; it is a technical brief of your

potential to solve complex operational problems. Whether you are applying to a local firm

or a global major, your documentation must demonstrate a high standard of technical

readiness and professional clarity.

You can find a downloadable template which can help you begin structuring your CV here: 

1. The "Technical-First" CV Structure

Hiring managers in engineering-led firms prioritize clarity and technical evidence over

generic descriptions. To stand out in a competitive market, your CV should be

structured to show you are prepared for high-pressure environments.

Professional Summary: Replace vague objectives with a summary of your engineering

discipline and your specific area of interest, such as Midstream Integrity or Renewable

Energy Integration.

Technical Skills Matrix: Consolidate your "hard" skills into a scannable section. Include

software (e.g., CAD, Excel for Engineering), laboratory techniques, or specific

machinery you have studied.

Outcome-Oriented Projects: When detailing university projects, focus on the technical

results. For example: "Conducted a flow assurance study to identify bottlenecks in

simulated pipeline networks".

Safety Awareness: In the oil and gas industry, safety is a core value. Explicitly mention

any familiarity with HSE (Health, Safety, and Environment) protocols to show you

understand industrial operational standards.
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Feature What to Include What to Avoid

Contact Details
Professional email and

LinkedIn URL.

Personal photos or

unrelated social media

handles.

Experience

Quantitative achievements

(e.g., "Reduced error margin

by 15%").

Lists of daily tasks or

generic "duties".

Skills

Specialised technical

software and hardware

knowledge.

Unverifiable "soft skills"

(e.g., "Good leader") without

context.

Formatting

Consistent fonts, bullet

points, and high white

space.

Multiple colors, complex

graphics, or "creative"

bars/scales.

References

"Available upon request" or

professional academic

mentors.

Personal friends or family

members.
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2. CV Layout: The Professional Standard

To ensure your profile is processed efficiently, follow these structural guidelines:

3. Strategic Formatting & Submission

In a professional setting, the way you present your information is as important as the

information itself.

PDF Format: Always submit your CV as a PDF. This ensures your layout remains

exactly as intended, regardless of the recipient's device.

Naming Conventions: Use a clear, searchable file name such as

FirstName_LastName_Engineering_CV.pdf.

Clarity and Scannability: Avoid overly complex or "creative" templates. A clean, two-

page layout allows a technical manager to identify your key competencies in seconds.



4. What PetroGas Libya Expects

At PetroGas, our internal review process is designed to filter for candidates who

demonstrate high-level technical curiosity and operational discipline. When your CV is

reviewed by our Business Line Managers, they are typically looking for:

Evidence of Proactivity: Examples of where you have gone beyond the standard

curriculum to build your understanding of areas such as Rotating Equipment, Digital

Twins, Midstream Services, technical operations, or industry related tools and systems.

Alignment with Brand Standards: A CV that is clear, well structured, formal, and free

from spelling or formatting errors shows the level of attention to detail we expect in

technical reports, commercial documents, and client communications.

Digital Literacy: Proficiency in collaborative and professional tools shows that you can

integrate into our existing team workflow from day one and adapt to a modern working

environment.

Professional Presence: An up to date LinkedIn profile can help give a broader picture

of your academic background, experience, certifications, and professional interests,

while also showing consistency between your CV and public profile.

Clear Contact Information: Your CV should include a working phone number and active

email address so that our team can contact you easily during the review and interview

process.

Location and Accessibility: Stating the area in which you live is useful, particularly if you

are based close to the office. It is also helpful to mention whether you drive or have

reliable transport, as this can be relevant for office attendance or occasional site visits.
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Relevant References: For candidates with previous work experience, including two or

three professional references can strengthen the application. For graduates or early

career applicants, an academic reference such as a professor, lecturer, or supervisor can

also be valuable.

Overall Presentation: We value candidates who present themselves in a professional and

practical way, making it easy for our team to assess not only their qualifications, but also

their readiness to operate in a structured and technically focused business environment.

By following these standards, you ensure your application is recognized as high-fidelity and

"Day-One Ready" for the PetroGas ecosystem.
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To assist you in visualising the standards discussed in this chapter, we recommend exploring industry-

recognised resources for high-quality, clean templates. Platforms such as Canva (search for

"Professional Engineering" or "Modern Corporate" templates) and Overleaf (for those familiar with

LaTeX) offer excellent starting points for a technical profile. 

For visual learners, the YouTube channel "Jeff Su" provides excellent, minimalist guides on modern

resume formatting that align with the professional expectations of technical firms. 

Furthermore, as part of our commitment to your growth, keep an eye on the PetroGas Libya LinkedIn

and Facebook pages, where we will be releasing short, targeted videos specifically designed to help

Libyan graduates align their CVs with the requirements of the local energy sector.



Chapter 4: Cover Letter Mastery : Drafting

Your Professional Pitch

While a CV provides a technical snapshot of your past, a cover letter serves as a

professional pitch for your future. In the energy sector, this document is your opportunity to

demonstrate how your academic background aligns with the operational needs of a

technical firm.

1. The Purpose of a Technical Cover Letter

A successful cover letter is not a summary of your CV; it is a narrative that explains your

motivation and your potential value to a team. For firms like PetroGas Libya, managers are

looking for evidence of professional discipline and a "problem-solving" mindset.

Evidence of Research: Demonstrate that you understand the company’s focus,

whether it is Rotating Equipment, Midstream Integrity, or Digital Solutions.

The Technical "Why": Explain why you are choosing this specific industry. For example,

mention your interest in field optimisation or the rehabilitation of energy infrastructure.

Professional Alignment: Show that you understand the company’s standards of

"Operational Excellence" and safety-first culture.

2. The Universal 4-Point Structure

Regardless of where you apply, a professional cover letter should follow a structured,

scannable format.

15



16

The Hook

Focus Area: Identification

Goal: State the role you

are applying for (e.g., The

Internship Readiness

Programme) and your

current academic status.

The Connection

Focus Area: Alignment

Goal: Explain why you are

interested in this specific

organization. Mention a

project or business line

that resonates with your

studies.

The Evidence

Focus Area: Value-Add

Goal: Highlight a specific

project or skill. Use a

"Problem-Action-Result"

format to show you are

proactive.

 The Closing

Focus Area: Next Steps

Goal: Reiterate your

enthusiasm, confirm your

availability, and direct the

reader to your attached

CV.
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3. Phrasing Your Interest: General vs. Specific

General Advice: When applying to any energy firm, focus on your ability to learn

quickly and follow strict technical protocols. Use formal language and avoid overly

emotional or "desperate" phrasing.

PetroGas Expectation: Our management team appreciates directness. Avoid generic

templates found online; instead, address how your skills could support our diverse

tasks, from technical reporting to equipment monitoring.

4. Final Checklist Before Sending

Before you hit "send" to the centralised info@petrogaslibya.com gateway, ensure your

document meets these professional standards:

Length: Keep it to one page (maximum 300–400 words).

Formatting: Use the same font and style as your CV for a "branded" professional look.

The PDF Rule: Just like your CV, always send your cover letter as a PDF to ensure it

opens correctly on a manager’s laptop.

Naming Convention: Save the file as FirstName_LastName_CoverLetter.pdf.

Resource Spotlight

For a deeper dive into modern professional communication, we recommend the

Harvard Business Review (HBR) Guide to Better Business Writing. For a quick visual

guide on drafting a high-impact cover letter, watch "How to Write a Cover Letter

That Actually Gets Read" by Career Contessa on YouTube. These resources provide

the minimalist, high-fidelity style we value at PetroGas.



Chapter 5: Workplace Readiness :

Navigating the Professional Environment

Transitioning from a university setting to a corporate energy environment requires a shift

from a "learning" mindset to an "operational" one. This chapter provides general

professional etiquette for graduates while detailing the specific workplace standards

expected at PetroGas Libya.

1. Universal Professional Etiquette

Regardless of the organisation, certain foundational behaviours signal that a graduate is

"Day-One Ready" and capable of handling professional responsibility.

Punctuality and Reliability: In the energy sector, operations run on strict schedules.

Being punctual for meetings and meeting deadlines for technical reports is the most

basic form of professional respect.

Effective Communication: Professionalism is defined by how you route information.

Listen First: Understand the context of a project before proposing changes.

Clarity: When asking for help, be specific about the technical bottleneck you are facing.

Adaptability: A successful intern is one who can pivot between tasks, whether moving

from a research project to assisting with a technical agreement, without losing focus.

2. Navigating Technical vs. Office Environments

The energy sector offers two distinct work environments, each requiring a different

approach to professionalism.
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Technical & Field

Services

Hands-on labor,

machinery

inspections,

engineering services

and equipment

upgrades.

Strict adherence to

Safety (PPE)

protocols, clear

verbal

communication, and

physical resilience,

qualifications for

aqquired role.

Office-Based

Careers

Engineering

consultancy, project

planning,finance,

HR, marketing, and

commercial analysis.

High-standard

written

documentation,

team work,

proficiency in

collaborative tools

(Google Docs), and

structured logistics.

Typical FocusEnvironment Key Professional

Norms

3. The PetroGas Culture: Professionalism Over Hierarchy

PetroGas Libya maintains a culture that prioritises technical excellence, accountability,

and collective learning over rigid traditional hierarchies.

A Flat Learning Structure: While the organisation has clear leadership, we operate

with a strong sense of community where titles are less important than the ability to

contribute meaningfully to the team. Interns are encouraged to learn from

everyone, from senior managers to engineers, and to share the knowledge and

skills they develop during their time with us.



The Agreement Standard: The foundation of PetroGas is built on the quality of our

policies, contracts, and technical agreements. We therefore expect interns to apply the

same level of care, accuracy, and professionalism to every task they are given,

ensuring that all work reflects the company’s standards and reputation.

Task Diversity: An internship at PetroGas is multidisciplinary in nature. You will not be

limited to one repetitive responsibility. One day you may be researching a new

technology, while on another you may assist in presenting or supporting the marketing

of a technical service. This variety is intended to help build a strong story of

professional growth and skill development that you can carry forward in your career.

Professional Conduct and Continuation of Internship: Internships at PetroGas are

designed to be developmental opportunities, but they also require a consistent

standard of professionalism, reliability, and engagement. If an intern repeatedly fails to

meet expected standards of conduct, attendance, communication, confidentiality, or

work quality, the internship may be reviewed and, where necessary, brought to an

early end. This ensures that the internship remains a constructive and professional

experience for both the individual and the wider team.

4. Taking Initiative: The Proactive Mindset

The "PetroGas Persona" is defined by initiative.

Don't Wait for Instructions: If you finish a task, ask how you can support the next stage

of the project.

Self-Directed Research: Utilize online resources/ catalogues to deepen your

understanding of our business lines, such as Rotating Equipment or Digital Solutions,

so you can contribute more effectively to team discussions.
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Chapter 6: Career Skills : Marketing Your

Technical Potential
Once you have mastered the foundational documents which are your CV and Cover Letter,

the next step is to project your professional brand into the industry. This chapter focuses

on digital networking and the ability to articulate your value during the selection process.

1. LinkedIn for the Modern Engineer

In 2026, LinkedIn will be the primary platform for technical recruitment and industry

networking. For a graduate in the energy sector, your profile acts as an "always-on"

portfolio.

The Professional Headline: Move beyond "Student at [University]." Use a headline that

defines your discipline and specific interests, e.g., "Mechanical Engineering Graduate |

Focus on Rotating Equipment & Reliability Engineering".

The Technical Summary: Use the "About" section to tell your story. Mention your

passion for solving technical challenges and highlight key skills like CAD, HSE, or

Digital Field Optimization.

Skill Endorsements: Prioritize hard technical skills. Highlighting your ability to use

collaborative tools signals that you are ready for modern remote or hybrid workflows.

2. Communicating Strengths in Technical Interviews

When you reach the technical vetting stage at a firm like PetroGas, managers are looking

for how you think, not just what you know.

The STAR Method: When asked about your experience, use the Situation, Task, Action,

Result framework to provide structured answers. This is especially effective when

discussing university projects or technical troubleshooting.

Articulating "Soft Skills": At PetroGas, successful interns possess high levels of initiative

and time management. Instead of saying "I am a hard worker," give an example of a

time you identified a technical problem and researched a solution without being asked.

The "No Title" Culture: Understand that in a flat organizational structure like ours, being

able to explain what you learned while supporting a specific team is more valuable

than a high-ranking title.
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3. Common Mistakes to Avoid

Through our review of hundreds of applications, we have identified recurring errors that

can hinder a graduate's progress:

1.Passive Networking: Waiting for jobs to be posted. Instead, engage with technical

content shared by PetroGas or industry leads to show you are active in the community.

2. Inconsistent Digital Brand: Ensuring your LinkedIn profile matches the technical depth

of the CV you submit to info@petrogaslibya.com.

3.Over-Generalising: Failing to mention specific business lines. Whether it is Rotating

Equipment or Digital Services, specialized knowledge always stands out over general

interest.

Chapter 7: Frequently Asked Questions &

Conclusion

Based on our internal inquiry logs and interviews with our administration team, we have

compiled answers to the most common questions from applicants.



1. Technical & Operational FAQs

What is PetroGas Libya’s core focus? 

We are a technical services firm focusing on rotating equipment, midstream infrastructure,

and digital field optimization.

What makes a "suitable candidate" for an internship? 

Management prioritizes proactive individuals with a strong technical foundation and a

willingness to handle diverse tasks across multiple business lines.

Can I apply if I am still a student? 

Yes. We align our content and recruitment cycles with the Libyan academic calendar (May,

July, and September) to support students at various stages of their education. Our

internship programmes are set up for shorter work days 9-2pm to give students time for

their studies for those who still are in education. 

2. Final Conclusion Checklist: Dos and Don’ts for Internship Applications

Do

☑ Use a clear, formal, and well structured CV that is easy to read

☑ Include a working phone number and active professional email address

☑ Add an up to date LinkedIn profile that matches your CV

☑ Mention your university, degree, technical interests, and relevant projects

☑ Show evidence of initiative, curiosity, and interest in the energy sector

☑ Include technical skills, software knowledge, and any HSE awareness where relevant

☑ Mention your area of residence and whether you drive or have reliable transport

☑ Include suitable references where possible, such as an employer, lecturer, professor, or

supervisor

☑ Submit your CV and cover letter in PDF format using professional file names

☑ Proofread all documents carefully to remove spelling, grammar, and formatting errors

☑ Research PetroGas before applying and show clear alignment with its business lines

and standards

☑ Present yourself as professional, reliable, adaptable, and ready to learn from day one
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Don’t

 ☒ Do not send a rushed, incomplete, or poorly formatted CV

 ☒ Do not use an outdated phone number, inactive email address, or inconsistent contact

details

 ☒ Do not include casual email addresses, personal photos, or unrelated social media

accounts

 ☒ Do not make your CV overly decorative, cluttered, or difficult to scan quickly

 ☒ Do not list vague soft skills without giving examples or evidence

 ☒ Do not submit generic applications that show no research into the company

 ☒ Do not exaggerate your technical knowledge, experience, or responsibilities

 ☒ Do not ignore spelling mistakes, date inconsistencies, or formatting problems

 ☒ Do not include references such as friends or family members

 ☒ Do not use overly emotional, informal, or unprofessional language in your application

 ☒ Do not assume an internship will continue automatically without maintaining

professionalism, attendance, communication, confidentiality, and work quality

2. Final Summary

The PetroGas Internship Readiness Programme is more than a recruitment tool; it is our

commitment to building the next generation of technical leaders in Libya. By following the

roadmap laid out in this guide, from routing your application through

info@petrogaslibya.com to mastering your technical "pitch", you are positioning yourself at

the forefront of the energy sector.

We look forward to seeing your proactive engagement with our upcoming educational

phases on LinkedIn and Facebook.

The PetroGas Libya Team
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