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This report summarises the most visible education and training

opportunities linked to Libya’s oil and gas sector in 2026,

covering university engineering pathways, specialised petroleum

institutes and vocational routes, and industry-led graduate

training and localisation programmes, while highlighting the skills

most consistently prioritised across public offerings and job-

market signals. This is including practical field exposure, safety

and compliance awareness, and operational technical capability

in areas such as maintenance, integrity and instrumentation,

alongside a practical opportunity map and guidance on selecting

credible training.
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Executive Summary

In 2026, Libya’s oil and gas education-to-employment pathway is shaped by three

highly visible pillars:

University-based engineering pathways (e.g., petroleum engineering programs

structured over five years/ten semesters) remain a primary academic route into

technical professional roles (2, 3).

Specialized petroleum training institutes and technical/vocational routes

continue to play a central role in preparing technicians and operational staff for

industry needs, with national institutes explicitly focused on supplying qualified

personnel to the oil and gas sector (4, 5).

Industry-led training and workforce localization efforts remain prominent, with

national-level graduate training programs and continued emphasis on

expanding training access across Libya (1, 6).

Across public training offerings, institutional announcements, and job-market

signals, the skills most consistently prioritized are:

Practical/field exposure,

Safety and compliance awareness, and

Technical operational capability (maintenance, integrity, instrumentation, and

facility reliability themes) (7, 8, 9).

2026-specific opportunities include:

Ongoing and expanding graduate development and training localization

efforts (6).

Continued activity in vocational education reform and skills alignment

initiatives supported by international partners, which are explicitly designed to

match training to labor market needs (10, 11, 12).



For this report, “education opportunities” in 2026 includes:

Formal degree programs inside Libya (engineering and related disciplines).

Technical and vocational education and training (TVET) routes (technician, operations,

trades).

Oil and gas–specific short courses and certified training (e.g., HSE modules, asset integrity,

firefighting/emergency response, and specialized operational readiness).

Graduate training programs linked to oil and gas sector workforce development.

What “Education Opportunities
in 2026” Means in Practice

Libya’s Education and Training
Landscape for Oil & Gas

University pathways (engineering and related disciplines)

A widely referenced foundation for professional entry into the sector remains engineering

education, particularly petroleum engineering. For example, the University of Tripoli’s petroleum

engineering bachelor program describes a ten-semester (five-year) structure with credit

distribution across sciences, humanities, general engineering, and specialized petroleum/oil & gas

subjects (2). The department also provides public-facing program information and departmental

facts (3).

Other Libyan universities also indicate petroleum engineering capacity. Misurata University’s

Faculty of Engineering lists the establishment of a Petroleum Engineering Department among its

departments (16).

What this means in 2026:

University education provides technical foundations, but graduates increasingly need structured

pathways to practical readiness (placement exposure, safety culture, operational familiarity). This

is reinforced by the parallel visibility of graduate training programs and academy-style workforce

development (1, 6, 7).



Specialized petroleum institutes and vocational pathways (technician readiness)

Libya’s oil and gas sector has long relied on dedicated training institutions. The Petroleum Training

and Qualifying Institute (PTQI) describes its mission as supplying the national oil and gas industries

with a qualified workforce and technicians, noting its establishment in 1970 (5). PTQI also

maintains active news and program communications, indicating ongoing institutional operations (4,

5).

Public reporting in 2025 highlighted intake/acceptance processes for training linked to NOC-

affiliated institutes and centers for the academic year 2025–2026, signaling continued demand

and structured admissions (17).

What this means in 2026:

A strong technician pipeline is essential for operations reliability and safety performance. The

visibility of admissions, geographic distribution of training centers, and continued institute activity

suggests TVET demand is not theoretical, it’s operationally relevant.

Industry-led training & geographic
expansion (graduate readiness &
localization)
NOC continues to frame workforce development as a sector priority. Its graduate

programme pages and announcements describe a national training initiative for

over 7,000 oil graduates from 50+ cities, intended to enhance skills and prepare

participants for roles in oil and gas (1, 6).

Separately, NOC has also published content emphasizing efforts to localize

training across Libyan cities, suggesting training access and distribution remain a

continuing theme (18).

NOC reporting on 2025 outcomes also included measurable training indicators,

such as the Zawiya Petroleum Institute focusing on capacity building and reporting

graduates trained in 2025 (19).

What this means in 2026:

The strongest near-term opportunities for graduates often sit at the intersection of

formal education + structured training + employability readiness.



Career Tracks Most Commonly
Discussed (2026 Signals)

This section summarizes the career families that are most consistently visible

across: degree pathways, training portfolios, NOC workforce initiatives, job-market

signals, and public training discussions.

Core engineering and technical professional tracks

Petroleum engineering / production / reservoir pathways (2, 3)

Mechanical engineering / rotating equipment / maintenance engineering

Electrical and instrumentation / controls

Process / facilities / plant support

 These are consistent with university program structures and the skills coverage

in training academies focusing on integrity and operational systems (2, 8, 9).

Operations, maintenance, and technical services (high volume signals)

Job-market signals and training portfolios repeatedly emphasize:

Mechanical maintenance technicians

Electrical maintenance technicians

Instrumentation and control roles

Asset integrity / inspection / maintenance planning concepts

These signals align with public job aggregation pages and specialized course

portfolios (8, 20).

HSE and operational safety (cross-cutting and specialized)

Oil and gas work is safety-critical. Public training discussion and advertisements

repeatedly mention HSE certification and safety roles. In addition, operating

companies publish training-related content (e.g., firefighting/emergency response

training in oilfield contexts) (21, 22).



Skills Patterns & Where Skills Gaps
Are Mentioned
Skills repeatedly referenced across sources

The most consistent skill themes across institutional announcements, training

portfolios, and public job-market signals include:

1.Practical/field experience and operational exposure: Training providers

explicitly emphasize learning that translates into safer operations (7). NOC’s

graduate programme framing also emphasizes skills preparation for roles in oil

and gas (1).

2.Safety and compliance awareness: Safety modules and emergency response

training are visible in company communications and training contexts (21, 22).

Public training advertising also repeatedly promotes HSE-focused certification

pathways (23).

3.Technical and operational capability: Asset integrity, inspection, well integrity,

pipeline integrity, and maintenance management are visible training categories

in academy portfolios (9). The existence and mission of petroleum institutes

focused on technicians reinforces the importance of hands-on operational skills

(5).

Where “skills gaps” are explicitly mentioned (TVET alignment)

Skills gaps are often described not as a single missing skill, but as a system

alignment issue: training must match labor market needs in content, quality,

governance, and delivery.

British Council’s EU-funded Libya Almaharat project explicitly states a goal to

provide training that meets labor market needs directly, indicating a recognized

alignment challenge (10).

ETF’s work on Libya highlights constraints such as outdated curricula, weak

quality assurance, and limited resources affecting TVET impact (12).

ETF’s governance mapping provides structured analysis of management,

funding, and quality assurance issues in Libya’s TVET system, factors that

typically influence how effectively training meets workforce needs (11).



2026 Opportunity Map
For secondary-school graduates (entry pathways)

Best-fit education routes (2026):

Technician-focused pathways via petroleum training institutes and vocational/technical routes

(4, 5, 17).

High-value skill areas to prioritize early:

Mechanical/electrical fundamentals for industrial environments

Instrumentation basics

Safety fundamentals and emergency response awareness

Technical English for workplace contexts (where available)

For university students (while studying in 2026)

Most effective 2026 strategy: “academic base + employability layer.”

Build a strong discipline base (petroleum/mechanical/electrical/process).

Actively pursue practical exposure (projects, labs, field visits where possible).

Add safety readiness early (HSE fundamentals, incident prevention culture).

 

Interpretation for 2026:
 “Skills gaps” show up as a need for better coordination between what education
provides and what employment requires, especially around practical readiness and
quality assurance.

This approach aligns with how NOC and training academies frame readiness and operational

outcomes (1, 7).

For graduates (job readiness and bridging in 2026)

Near-term opportunities:

NOC graduate programme framing indicates continued importance of structured training for

graduates entering the sector (1, 6).

Geographic localization of training suggests training access may expand across cities,

improving participation opportunity (18).

Recommended graduate focus:

Demonstrable operational understanding (systems, reliability, and safety).

Role-specific technical depth (maintenance, instrumentation, integrity).

Communication and teamwork readiness (especially for field environments).

For early-career professionals (specialization and advancement)

High-impact specialization themes visible in training portfolios:

Asset integrity management

Pipeline, well, and pressure systems integrity

Maintenance and inspection management

These directly match reliability-focused priorities of oil and gas operations (9).



Practical Guidance: How to Choose
Training Responsibly in 2026
Because public social platforms include many advertisements and informal announcements,

learners should verify training claims carefully. A simple verification checklist:

1.Provider identity: Is the provider clearly identifiable (official website, location, registration)?

2.Accreditation: If “internationally certified” is claimed, request the awarding body name and

candidate verification method.

3.Curriculum clarity: Ask for learning outcomes, hours, assessment method, and prerequisites.

International education opportunities relevant to 2026 

For applicants seeking advanced specialization abroad:

Chevening: the official scholarship application timeline shows the most recent cycle opened in

August 2025 and closed in October 2025, with studies beginning in Sept/Oct 2026 (meaning:

relevant for those who applied in 2025; future cycles will follow their published timelines) (24).

4.Practical component: For technical courses, confirm lab/workshop or hands-on elements.

5.Safety content: Confirm safety and risk awareness is integrated where relevant to field

operations.

Public Facebook content shows recurring advertising for HSE/NEBOSH and “practical oil courses,”

which can be useful signals of demand, but should not be treated as automatic quality assurance

(23, 25, 26).

Outlook: What to Watch During
2026
Key developments to monitor this year:

1.Training localization and scale-up announcements from NOC and affiliated institutes (6, 18).

2.Admissions cycles and intake announcements for petroleum institutes and training centers

(17).

3.TVET reform and labor-market alignment efforts under EU-funded and partner-supported

projects (10, 11, 12).

4.Growth in integrity, maintenance, and safety-focused training as facilities emphasize

reliability and risk reduction (9).

The role of public platforms (Facebook pages/groups) as distribution channels for training

opportunities, useful for awareness, but requiring verification (23, 25, 26).



Conclusion: 2026 Summary and
Next Steps
In 2026, education and training opportunities connected to Libya’s oil and gas sector remain highly
visible across three main routes: university engineering programs, technical and vocational training
pipelines, and industry-led graduate and workforce development initiatives (1, 2, 5). Together, these
routes reflect a practical reality of the sector: technical knowledge is essential, but employability is
increasingly shaped by readiness for operational environments, not academic credentials alone.

Across the sources reviewed, the most consistent signals point to a shared priority set for 2026:

Practical, applied experience remains a key differentiator, whether developed through institute-
based workshops, structured graduate training, or academy-led technical programs designed
to translate learning into safe field performance (1, 7).
Safety and compliance competence continues to be emphasized through HSE-related training,
company training communications, and public demand signals circulating on professional
communities and platforms (21, 23).
Technical operations capability, especially in areas such as maintenance, inspection, and asset
integrity, appears repeatedly in formal course portfolios and aligns strongly with the day-to-day
needs of oil and gas facilities (9).

At the system level, skills mismatch is most often described as an alignment and coordination

challenge rather than a single missing course. Program relevance, curriculum updating, quality

assurance, and practical exposure are all recurring themes in TVET-related analysis and initiatives

designed to link training to labor market requirements (10, 11, 12). This reinforces a clear 2026

implication: improving employability outcomes is as much about how training is delivered and

verified, as it is about what is taught.

What this means for learners in 2026

For students and early-career professionals, the most resilient approach this year is to build a “job

readiness stack” that combines:

1.a relevant academic or technical foundation,

2.verified safety awareness,

3.practical exposure (even short placements or hands-on modules), and

4. role-specific technical depth (maintenance, instrumentation, integrity, or operations) (5, 7, 9).

What this means for employers and educators in 2026

For companies, institutes, and universities, the most impactful opportunities this year sit in

strengthening the transition from education to employment through:

clearer competency-based training pathways,

structured placements and graduate bridging programs, and

improved coordination around quality assurance and industry-aligned curricula (1, 11, 12).



Outlook for the remainder of 2026

During 2026, the most meaningful signals to watch will include:

new intake announcements from petroleum institutes and training centers,

updates to national training initiatives and localized training rollout, and

continued growth in integrity, maintenance, and safety-focused programs as reliability and risk

reduction remain central operational priorities (17, 18, 9).

Overall, the 2026 outlook is defined by a strong emphasis on skills alignment and practical

readiness, creating clear opportunities for learners who invest in credible training pathways and for

organization's that strengthen the bridge between education and the realities of oil and gas

operations in Libya (1, 7, 11).



Appendix

1.National Oil Corporation (NOC). National Oil Corporation announces the launch of the new

graduate training programme (official announcement page). Accessed January 2026.

2.University of Tripoli – Faculty of Engineering. Bachelor in Petroleum Engineering – Program

details (10 semesters / 5 years, credit structure). Accessed January 2026.

3.University of Tripoli – Department of Petroleum Engineering. Department/program overview

and facts. Accessed January 2026.

4.PTQI (Arabic site). معهد النفط للتأهيل والتدريب – الأخبار والنشاطات. Accessed January 2026.

5.PTQI (English site). PTQI in Lines / About (established 1970; mission to supply oil & gas sector

with trained personnel and technicians). Accessed January 2026.

6.NOC official website. Graduate Programme summary on NOC home page (7,000 graduates;

50 cities). Accessed January 2026.

7.Murzuq Training Academy. Training Overview (mission and positioning; workforce readiness;

safer operations). Accessed January 2026.

8.Murzuq Training Academy. FAQ (technical training, certified courses, HSE modules, e-learning,

blended delivery). Accessed January 2026.

9.Murzuq Training Academy. Courses portfolio (asset integrity, well integrity, pipeline integrity,

maintenance & inspection management). Accessed January 2026.

10.British Council Libya. Libya Almaharat ‘Land of Skills’ (EU-funded TVET project aimed at

meeting labor market needs). Accessed January 2026.

11.European Training Foundation (ETF). Mapping Vocational Education and Training Governance

in Libya (PDF). Accessed January 2026.

12.ETF – Libya country page. TVET constraints (outdated curricula, weak QA, limited resources,

etc.). Accessed January 2026.

13.European Commission Erasmus+. Erasmus Mundus Joint Masters 2026 call page (deadline

shown as 12 February 2026). Accessed January 2026.



Appendix

14.Libyan Express. NOC and University of Benghazi cooperation to boost petroleum education

(reporting). Published Aug 2025. Accessed January 2026.

15.University of Benghazi (official site). Field training / practical training news items (example of

university emphasis on applied training). Accessed January 2026.

16.Misurata University – Faculty of Engineering. About page listing Petroleum Engineering

Department. Accessed January 2026.

17.The Libya Observer (Arabic). Opening admissions for oil training institute (2025–2026 intake)

linked to NOC institutes/centers. Published 2025. Accessed January 2026.

18.NOC (official). NOC expanding efforts to localize training in cities across Libya (official news).

Accessed January 2026.

19.NOC (official). NOC Praises 2025 Successes; Pledges Continued Support (includes Zawiya

Petroleum Institute training/graduation figures). Published late 2025. Accessed January 2026.

20.GulfTalent. Oil & Gas jobs in Libya (used as role-family signal only). Accessed January 2026.

21.Zallaf Libya (public Facebook). Training/firefighting/HSE content (example of operational safety

training visibility). Accessed January 2026.

22.Zallaf Libya (public Facebook). Training-related posts referencing technician training

visits/training centers (signal only). Accessed January 2026.

23.Public Facebook group post (example). HSE/NEBOSH-style program advertising (signal only;

verify accreditation). Accessed January 2026.

24.Chevening (official). Chevening scholarship application timeline (open/close dates; studies

begin Sept/Oct 2026). Accessed January 2026.

25.Public Facebook group post (example). “Practical oil course” announcement (signal only).

Accessed January 2026.

26.Public Facebook group “Training in Libya” (about page). Evidence of active training-sharing

communities (signal only). Accessed January 2026.


